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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Alex Zhang, APSCA membership number: CSCA 21701868
Monitoring partner name: TUV Rheinland

Audit schedule details: The audit was planned for one auditor x 2.5 days. The audit started from 08:00 am to 17:30 pm on
17 November 2025, the audit time was from 08:10 am to 17:40 pm on 18 November 2025, the audit time on 19 November
2025 was from 08:05 am to 12:05 pm.

Announcement Type: It was a Semi-Announced audit.

Business partner information: The auditee was established in 2013 and located at 301, 99-1 Dayang Road, Xintian
Community, Fuhai Street, Baoan District, Shenzhen, Guangdong Province (I~ F#&iFil F EEZEigigfmas A E A5
99-15-301). The facility mainly produced Charger, power adapter, open frame power supply board with the main
production processes of DIP, assembly, testing and packing processes, no producing process was subcontracted to
outsource.

Audited location information: There were 9 blocks of production buildings in this boundary and there were about 20
independent companies inside. The auditee rented the 1F to 3F of one 4-storey production building with about 3660
square meters, the auditee used those building areas for production workshop, warehouse and office. There was no
canteen, dormitory or transportation provided to workers by the auditee.

For the 4-storey production building: 1F was materials and finished goods warehouses, 2F was used as office, testing and
packing workshop, 3F was office, DIP and assembly workshop, 4F was rented by a photoelectricity company and used as
production workshop and warehouse. There was no further information about other companies and other buildings in the
industrial park. There was physical isolation to separate between the auditee and other companies in this industrial park
and no business relationship between the auditee and other companies in the industrial park. According to onsite tour,
management interview and workers interview to confirm that, there was no share working area or share work force
between the auditee and other companies in the industrial park, therefore, this audit only covered the auditee area.

Operating shifts and hours: Normal working hours were 5 days and 40 hours working time per week. One shift of working
time arranged for all workers: 08:00-12:00, 13:30-17:30, regular overtime working started from 18:00 to 20:00. Attendance
records from 1 November 2024 to 19 November 2025 of 20 sampled workers were reviewed randomly. Maximum 2 hours
overtime per day, maximum 18 hours overtime working per week and maximum 60 hours overtime per month, and at least
one day off after 6 days consecutive working days was guaranteed. No obvious low or high season was in the auditee for
the last 12 months.

Time recording system: Facial recognition attendance machines were used to record the time in/out.

Salary payment details: The local minimum wage standard was set at RMB 2520 per month since 1 March 2025 (equal to
RMB 14.49 per hour. Before 1 March 2025, the local minimum wage standard was set at RMB 2360 per month, equal to
RMB 13.57 per hour). Workers were paid by bank transfer around the 7th of each month and the latest payment month
was October 2025. Sampling 20 workers’ payrolls from November 2024 to October 2025 showed that, before 1 March
2025, the auditee paid to workers with the minimum hourly rate of RMB 13.57, which could meet the regulatory
requirements. After 1 March 2025, workers were paid with the minimum hourly rate of RMB 14.49, which was equal to the
local minimum wage standards. Workers were paid with 150%, 200% and 300% of the regular wages for the overtime
conducted on the regular days, rest days and statutory holidays.

Worker number information:

» 223 employees in total, including 170 production workers and 53 non-production employees.

» 170 production workers, including 77 male workers and 93 female workers.

+ 187 domestic migrant workers, including 89 male workers and 98 female workers. There was no foreign migrant, young,
pregnant, seasonal, temporary, disabled, home-based workers.

» There were no interns, apprentices, contractor workers.

MONITORING ID: 25-0349645 | Monitoring summary report for SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD
— 3/12



Good practices: The factory provided food and housing allowance to workers monthly.

Worker organization details: There were three worker representatives in the factory who was elected in January 2025.
There was no other worker organization.

Circumstances: The management staff were open and cooperative during the audit. There was no special circumstance
during the audit.

Summary of findings: Findings were detected in PA1, PA2, PA5, PAG, PA7, PA12, PA13

PA1: Incomplete management system implementation and production capacity planning

PA2: The factory did not conduct a satisfaction survey on the grievance procedure.

PAS5: Insufficient social insurance.

PAG6: Excessive monthly overtime

PA7: Some employees did not participate in work injure insurance. The factory did not publish the workplace occupational
hazard factors inspection result at the workplace for workers’ reference.

PA12: No waste air emission outlet signboards for waste air emission outlets.

PA13: Business license address was not updated in time.

Attachments:

1. There was no government waiver on social insurance and overtime in the factory. There was no collective bargaining in
the factory. No labor contractor, agency, etc. was used in the factory. Therefore, these documents were not applicable to
attach to the report.

2. The Personal Information Protection Law of the People’s Republic of China was effective as of November 1, 2021. The
producer signed the “General Terms and Conditions of Business” of TUV Rheinland in China before the audit and ensured
that relevant personal data and information provided to TUV Rheinland auditor had been obtained the individual's consent
during the audit.

Remark:

The audit scope included 1F to 3F of the 4-storey production building No. 99-1 only. The auditee provided one address
certificate issued by local community to show that the auditee’s actual site was including 1F to 3F (total 3 floors) of No.
99-1. The management confirmed that the English Address used in this report and amfori platform should be “301, 99-1
Dayang Road, Xintian Community, Fuhai Street, Baoan District, Shenzhen, Guangdong Province” in accordance with the
address of its business license, which was same as the previous audit report.
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SITE DETAILS

Site
SHENZHEN SUNNY SHI JI
TECHNOLOGY CO., LTD

GICS Classification

Sector
Information Technology

Sub Industry
Electronic Components

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-024494-002

Industry Group Industry
Technology Hardware & Electronic Equipment,
Equipment Instruments & Components

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

223
2,520
2,520
3,728

20

102
121

102
121
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Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

102
121
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Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System

Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The auditee partially respected the principle,
according to document review, onsite tour,
management interview and workers interview to
confirm that, the factory established the social
compliance management manual and procedures
based on amfori BSCI principle and local legal
requirement. For example, the working hours
control procedure, wages and benefit management
procedure and occupational health and safety
management procedure. However, the auditee did
not respect and monitor the effectiveness of
management system. For example, social
insurance did not cover for all employees, the
monthly overtime hours exceeded 36 hours, etc.
According to management interview to know that,
the factory did not follow the requirement of amfori

BSCI to establish effective correct action to improve

the issues. Refer to the requirements in the amfori
BSCI system manual.

WE T B ETEREN L EESHER . TUHE
%, BEREME T WA . T #37 ETamf
ori BSCIR NIF0 5 i FEM Mt = T EEF M0
TR - i, TR EIzHAEF . THERTE
R R S T2 BT - AW L WA
RAEEMMITERFEROBIE - 5120  HRER
£ AEE . AV aidse . @i iE
B/ , I Fi%#Bamfori BSCIZ R HHIH)
SHIEtERERRE 0 - 275 amfori BSCIZREET i H
HIE K.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respected the principle,
according to document review, management
interview and workers interview to confirm that, the
factory established capacity planning procedure.
Through management interview, the auditee would
calculate the costs of production and delivery times
following actual human resource and machine
resource in the process of manufacturing plan, but
the monthly overtime hours of all sampled months
were exceed 36 hours per month. Through
management interview to know that, there were
unscheduled situations in actual production, such
as temporary addition of orders, material

WS ETEEN . BHER . EEE
R TR . T AR ReRER- BT
B BEARDY . EEFHERIR L EZTEREA
NER - REFTRERITE LTI Az
mE] . ERHAF A{nE) BAnBIeEanE T 36/

Bt WEERERST . RIREF P RFERIME

UL . U0 EEHEANIT S HIREERERLAS , T
I AHEFREALRI 0B 2 M B S E R e skl
EFRE] - Z&amfori BSCIREATFTMAPHIE K -
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Finding

preparation time delay, etc., the factory did not
assess the effectiveness of workforce capacity
planning and establish the corrective action to
improve the workforce capacity planning. Refer to
the requirements in the amfori BSCI system
manual.

PA 2: Workers Involvement and Protection

Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

The auditee partially respected the principle,
according to document review, management
interview and workers interview to confirm that, the
factory had established the grievance mechanism,
but there was no complaint record received in last
12 months, the factory did not conduct a
satisfaction survey on the grievance procedure to
confirm that the grievance system was operated
functionally. Workers stated that feedback could be
provided through production supervisors or worker
representatives. The management stated that the
factory had provided training on grievance
procedure for employees, but the factory had not
evaluated the effectiveness of the corresponding
training. Refer to the requirements in the amfori
BSCI system manual.

PA 5: Fair Remuneration

W B ETEREN BTN ER . BEE
FRTIH I . T 227 RIFIE L BT E12
- REFe AW EME T RiFeS . T R BRIFEF
HTHEERE WA RIRRFETET. A%
T L AR FFESRER TAERKEEL &
BEFT . I exATTTRIFEFE . 8
FiF EHREARIEIR - 2Famfori BSCIZZ Tt
REE K-
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee partially respected the principle,
according to management interview, worker
interview and purchasing records of social

W S ETEREN L EEEEERE TA
WMt RBRLRER R . T fESFrRT
19 SRR - BIF T T E 129 ARAHRIL
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Finding

insurances review, it was noted that the factory did
not purchase 5-types social insurances for partial
employees. Review the social insurances for last
12 months and the latest social insurance record
(November 2025), there were 223 employees in
total in the factory (including 5 retired workers, no
new employee or dispatched worker involved. The
factory should purchase social insurance to 218
employees), 15 out of 218 employees did not
purchase endowment insurance, work injury
insurance, unemployment insurance, medical
insurance and maternity insurance. Through
management interview and workers interview to
know that, partly workers reported that they
purchased rural endowment insurance in their
hometown, however, no written evidence was
provided. Some workers did not like to repeat
purchasing social insurances in the facility. Refer to
PRC Labor Law, Article 72 & 73.

PA 6: Decent Working Hours

FRERHRIATE (2025F 11 B2 AW, T &
2237 BT AL RIGRIERT L B AHAA
TeRiET - I Fh218Z B THE R , 218
BRIGH158ATRWEFRERR , THhirk .
SR . EFRRINEFTRE - B TEEERR
BEATIHWEM . A TIOREEEFME TR
Rk . BREFFARE-PEAIEE - SFoRT

AREEL EEMXitRFR. SEhEARLNE
FENiE BT2FMBT35R -

Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee did not respect the principle, according
to management interview, workers interview and
review 20 sampled workers’ monthly overtime
hours from 1 November 2024 to the audit date, it
was noted that working hours recording system did
not have capacity to control excessive working
hours. The management stated that the factory
established the plan to reduce the overtime hours
step by step, but the working hours recording
system did not have capacity to control excessive
working hours. It was noted that the monthly
overtime hours for all sampled workers were
exceeding 36 hours in sampled months: the
maximum monthly overtime hours among the 20
workers were 52 hours in April 2025. Maximum
monthly overtime hours among the 20 workers
were 60 hours in August 2025. Maximum monthly
overtime hours among the 20 workers were 58
hours in October 2025, the attendance records of

WEZAARETZEN , BEEEERN . ATH
PR EE 2058 MFR A T 20245F11 A1 E&H#EZ
HFEHRFEAN . TRERRS A IIEHE
ShEIANEE. BB . I B TSRy gt
TEETHE L BB R R ST HIEs B
hngEe ETEME R Tt Aina) Bngiatial e o
T 36/5BT = 202554 H20 A thar AR HANHEAT(E]
52"\8f - 202598 A20 A h&A B BANEERTE) 4 60
J)\BF - 2025510 H20 A dh AR HANEET [8]4 58/
B . dtE Bine0EE) iR RERER T Angata g
36/ ETEIEME R - BT RTH G . TAA
AETEHTHITE . ATEEZMPEERFESR
Ao BEMENRLIETE 415
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Finding

sampled months were exceeding the requirement
of overtime hours for no more than 36 hours per
month. Through worker interview to know that,
workers did not know about working hour control
plan, workers wanted to have more overtime
working to get higher payment. Refer to PRC Labor
Law, Article 41.

PA 7: Occupational Health and Safety

Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

The auditee partially respected the principle,
according to documents review, management
interview and workers interview, it was noted that
the factory purchased work injury insurance for 203
employees, however, 20 employees still did not
participate in work injure insurance or commercial
injure insurance. The management stated that,
there was no working accident happening in last 12
months. Refer to Social Insurance Law of the
People's Republic of China, Article 33.

e S ETEREN B SR BEE
HHRERTHHEN . T 8452038 R3ITMET
TRk . B 208 A TARWEX TR TE 2R
WEsE - BEEFRT . TE120ALERET 4
B gL BE P ARLMETRIE F33
.

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

Finding

The auditee partially respected the principle,
according to onsite tour, management interview
and workers interview, it was noted that the factory
did not publish the workplace occupational hazard
factors inspection result at the workplace for
workers’ reference. The management stated that,
the factory had conducted workplace occupational
hazard factor monitoring, but they had not posted
or displayed them on the bulletin board for workers
reference. Refer to the People’s Republic of China
on Prevention and Control of Occupational

Diseases, Article 24.

WEZ A R ETREN BRI EE  BEE
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PA 12: Protection of the Environment

Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

Finding

The auditee partially respected the principle,
according to onsite tour, management interview
and workers interview, it was noted that there were
no waste air emission outlet signboards for two
waste air emission outlets which were located on
the roof of production building. The management
stated that, the factory ignored the situation. Refer
to Technical Requirements for Standardized
Regulation of Sewage Outfall, Article 4.1.

PA 13: Ethical Business Behaviour

WEZ A S ETFEEN L RSTA R  B1EE
FHWSRTHEEN . M TEF BRI ES,
Hi A S A OmRg - BEESTT . I
DR T EER . SEHESOMTENEGRAE R E4
Ao

Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 13.2 Is there satisfactory evidence that the auditee keeps accurate information regarding its

own activities, structure and performance?

Finding

The auditee partially respected the principle,
according to documents review, onsite tour and
management interview, it was noted that the
business license address was not updated in time.
The address on the factory's business license did
not reflect the actual business location of the
factory. The address on the factory's business
license showed that the factory was only located at

“301, 99-1 Dayang Road, Xintian Community, Fuhai

Street, Baoan District, Shenzhen City”, however,
the actual operation site was located in “1F to 3F,
99-1 Dayang Road, Xintian Community, Fuhai
Street, Baoan District, Shenzhen City”. The
management stated that, modifying the address
information on the business license required a

series of government documents to be modified, so

no update was made. Refer to Regulations of the
People's Republic of China on the Registration of
Market Entities, Article 27.
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