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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Ted Zhang; APSCA membership number: CSCA 21701883
Monitoring partner name: TUV Rheinland.

Audit schedule details: The audit was planned for 1 auditor x 2.5 man-days.
Announcement Type: Semi Announced.

Business partner information: The auditee was established in year of 2013 and located at 301, 99-1 Dayang Road, Xintian
Community, Fuhai Street, Baoan District, Shenzhen, Guangdong, China (FE F& il FE=ZEEgtrEiBtE s
£599-15-301) as per its business license. The auditee mainly manufactured the Charger, power adapter, open frame
power supply board. The main production processes were DIP, assembly, aging, inspection, and packing. As per
management team, there was no obvious peak or low season in the past one year, and no production process was
subcontracted.

Audited location information: The auditee was located in an industrial park, there were 9 blocks of production buildings in
this boundary and there were about 20 independent companies inside. It was verified that the auditee only rented and
used the whole 1F to 3F of the 4-storey production building No. 99-1 with 3660 square meters of the construction area.
Floor information of the production building No. 99-1 as below:

1F: used by the auditee as materials and finished products warehouses.

2F: used by the auditee as office area and aging, inspection, and packing workshops.

3F: used by the auditee as office area, DIP and assembly workshop.

4F: used by one independent photoelectricity company with separate business license and out of scope.

There was physical isolation to separate between the auditee and other companies in this industrial park. No evidence
was collected to show that the auditee had shared management team, stakeholders, workers, or production process with
other companies in the boundary. No transportation, kitchen, canteen, or dormitory was provided to workers of the auditee.
Therefore, this audit scope was including 1F to 3F of the 4-storey production building No. 99-1 only. In previous audit in
November 2023, the auditee’s site only including 3F of the 4-storey production building No. 99-1. As per management
team, their business was increased so that they expanded to rent 1F and 2F of the 4-storey production building No. 99-1
since April 2024. The auditee provided one address certificate issued by local community to show that the auditee’s actual
site was including 101, 201, and 301 (total 3 floors) of No. 99-1. The management confirmed that the English Address
used in this report/amfori platform should be “301, 99-1 Dayang Road, Xintian Community, Fuhai Street, Baoan District,
Shenzhen, Guangdong, China” in accordance with the address of its business license.

Operating shifts and hours: During this audit, total 20 sampled workers’ time records from 1 November 2023 to the
morning on 20 November 2024 of the current first audit day were provided for review. Workers’ attendance information
was recorded at the beginning and end of each working shift. Standard working hour system was implemented. Regular
working time was 8 hours per day and 5 days per week. All workers worked in one shift per day. All workers’ regular
working hours were from 08:00 to 12:00, and from 13:30 to 17:30; overtime was 2 hours from 18:00 to 20:00. The
overtime frequency was 1 to 5 times per week depending on production need; their overtime hours on Saturdays were 8
hours regularly. Sunday was guaranteed as the rest day for all workers. It was noted that the maximum daily and monthly
overtime hours were 2 hours and 60 hours (August 2024) respectively. In addition, the sampled workers’ weekly working
hours were maximum 58 hours including 40 regular hours and 18 overtime hours. Workers could ask for leaves freely.
Time recording system: The face scanning attendance machine.

Salary payment details: Wage was paid by cash on or before 7th of each month for the previous wage cycle. During this
audit, the latest wage calculation cycle was October 2024 with payment day on 7 November 2024. Total 20 workers’
payroll records from November 2023 to October 2024 were sampled for review. The local legal minimum wage was
adjusted to RMB2360/month (equal to RMB13.57/hour) since 1 January 2022. It was noted that all sampled workers were
compensated at the local legal minimum wage standard: they were paid at RMB13.57/hour (equal to RMB2360/month) on
basis of the hourly rate in the past one year. 150% and 200% of the regular rate was compensated for overtime on regular
working days and rest days respectively. No overtime on national holiday was conducted in the past one year. Workers
were compensated with the full attendance bonus (RMB100/month), meal allowance (RMB500/month), and position
allowance (at least RMB400/month). Deduction items in the payroll records were only the social insurance fee of worker’s
own part and personal incoming tax. No illegal deduction was applied for this auditee.
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Worker number information: Total 245 workers including 191 production workers (including 76 male and 115 female) and
54 non-production workers were hired directly by the auditee. There were 210 domestic workers (98 male and 112 female)
from various provinces such as Guangxi, Henan, Hunan, Sichuan, and Yunnan, etc. No subcontracted labor, dispatched
worker, home worker, oversea migrant labor, child labor, juvenile worker, or part-time worker was found during this audit.
No security guard was hired by the auditee. The industrial park was responsible for the security issue.

Good practices: Workers were compensated with the full attendance bonus (RMB100/month), meal allowance (RMB500/
month), and position allowance (at least RMB400/month).

Worker organization details: No labor union was established. Three worker representatives were freely elected by workers
themselves.

Circumstances: There was no special circumstance during the audit.

Summary of findings: during this audit, findings were noted in PA1, PAS, PA6, PA7, and PA12.

PA1: Insufficient social management system and the auditee didn't implement effective workforce capacity planning.

PA5: 20% of sampled workers were paid insufficient remuneration to meet the living wage, insufficient social insurance
coverage.

PAG: Systematic excessive monthly OT.

PAT7: 6 workers were not provided with the injury insurance, Partial workers did not wear the provided PPE, 4 electrical
control panels in the assembly & packing workshop on 2F of the production building were not equipped with inner covers.
PA12: There were no waste air emission outlet signboards for 2 waste air emission outlets.

Attachment:

1) The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2) Agency labour contract was not reviewed as no agency was used. No contractor license/permit was reviewed as no
contractor was used during audit period. No collective bargaining agreement was applied.

3) The auditee had not got any government waiver.
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SITE DETAILS

Site
SHENZHEN SUNNY SHI JI
TECHNOLOGY CO., LTD

GICS Classification

Sector
Information Technology

Sub Industry
Electronic Components

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-024494-002

Industry Group Industry
Technology Hardware & Electronic Equipment,
Equipment Instruments & Components

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

241
2,360
2,360
3,719

20

109
132

110
135
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Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

110
135

©O O O O 0O 0O 0O O 0O O 0o o o o o
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Workers
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FINDINGS

PA1: Social Management System
Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

ETIANE - XHEZ TAHHINEREED
B, FEZAEOETFZEN . FEEHITERY
— BN ERFRE2EmIEFTamfori BSCHTHF
M B EME R tin20%a0H#E T A BIRENT
BUGRRERTRE  HRESFE . R A
YHERY . FEEH ISR AR THRE . 36
DT AR EIRER AR M . EFiE2E8
EnaiEEaM4 ) BEERRENES . 20 ESH
MOEE ESH O RE - RIBEEARBH .

The auditee partially respected this principle based
on site observation, document review, worker
interview and management interview. The auditee
had not established an effective management
system to fully implement the amfori BSCI code of
conduct and laws and regulations. For example,
20% of sampled workers were paid insufficient
remuneration to meet the living wage, insufficient
social insurance coverage, systematic excessive

monthly OT, 6 workers were not provided with the
injury insurance, Partial workers did not wear the
provided PPE, 4 electrical control panels in the
assembly & packing workshop on 2F of the
production building were not equipped with inner
covers, there were no waste air emission outlet
signboards for 2 waste air emission outlets.

AT BRETARBI A BP0 (MRRBTFLE L BB FHRET
F L) B A AR RS E TR . AIIE
FENEMRE . ERAAEE .. A THIA
7~ BEAREN - ThEREZ2NENEEAZER
. LU RRETEFREA AR . A L AT
R AVES A — g R O] DR R [ B 7T
=, X3ER T amfori BSCIZGF M ER -

According to the interview with the management,
they were aware of the existence of most of the
issues; however, the auditee did not formulate
effective improvement measures or plans to
achieve gradual improvement or fully correct them.
The management explained that some findings
were difficult to be fully corrected in a short period
of time due to lack of manpower, cost increased,
insufficient onsite monitoring on Health and Safety
issues, etc. Nevertheless, they promised to make
corrective actions on some issues that could be
settled within a short period of time. This violated
the requirements of amfori BSCI system manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding
ETEZ TARIERENY . ZFES

HoETERN - ZEEATAHITRENNS
BT Z1208 TARGHETE ANYTEN e

The auditee partially respected this principle based
on document review, worker interview and
management interview. The auditee didn't
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Finding

implement effective workforce capacity planning - B AARERT AR SHNE2/MEST
causing the issue that monthly overtime hours were 8 | R¥FSIEEZHAEFHHHI CiFEN6.20 - HERT
systematically exceeding the legal requirement for amfori BSCIZ & F M HIE K -

20 sampled workers. The management explained

that due to manpower shortage and urgent

production orders, it was hard to reasonably

arrange production plan (refer to 6.2 for details).

This violated the requirements of amfori BSCI

system manual.

PA 5: Fair Remuneration
Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

Finding

The auditee partially respected this principle based ~ E T & ATHHNEEERY . SEEH

on document review, worker interview and FiBTFEEN - 20%H)hiE LA BIIRENT 2 LA
management interview. 20% of sampled workers BRI - AR EZEIE e mE LA
were paid insufficient remuneration to meet the BEARTHZEDH236070/8 . FEYHEHTIE .8
living wage. During this audit, it was noted that all FATEE 4205 AFE T A £ 20% 2 93678.947T L T
sampled workers were compensated at least I TR AAREI7T19T A BIENEEE - 38

RMB2360/month of the regular wage which could GLWC# E&itEidE » - BEREERMAIE B
meet the local legal minimum wage, but 4 out of 20  EFEZZHEEZHAIINEE . FEIEAAA A TABLENA
sampled workers (20%) were paid at RMB3678.94/ 1] L #4344 Ew B iR F % - 37K T amfori
month, less than RMB3719 of the living wage BSCIZFGFMARIEX -

standard (not including the overtime wage.

Calculation published on the GLWC website). The

management team said that they had arranged

proper overtime for workers, so that they

considered that workers’ total incomes could

support their normal living expenses. This violated

the requirements of amfori BSCI system manual.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee partially respected this principle based ~ E T3 & BT HHHEEERRD . SHEEH
on document review, worker interview and FoBTEEN . SHEZHERT 2458 T ABEE
management interview. There were 245 workers 15 BRREET A CRIES M E | BIORIET AL
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Finding

hired by the auditee including 1 retirement re-
employment worker (no social insurances were
mandatory for the retirement re-employment worker
as per local law) and 14 new workers within one
month of on-boarding. Therefore, 230 workers
should be entitled to the social insurances as per
legal requirements. The online social insurance
purchasing system in the past one year were
provided for review. In October 2024, only 224
workers were provided with the work-related injury,
unemployment, medical and child-bearing
insurances; only 218 workers were provided with
the retirement insurance. Therefore, other 6
workers were not provided with the work-related
injury, unemployment, medical and child-bearing
insurances; other 12 workers were not provided
with the retirement insurance.

Both the management team and interviewed
workers said that workers had social insurances or
the new Rural Cooperative Medical Insurance in
their hometowns, so that they did not want to have
social insurances in the auditee. However, the
auditee did not collect any evidence about those
workers’ payment of the social insurances or the
new Rural Cooperative Medical Insurance in their
hometowns. This violated PRC Labor Act, Article
72 and Article 73.

Remark: The auditee did not have any
subcontracted worker, dispatched worker,
temporary worker, home worker, part-time worker
or student worker. 1 retirement re-employment
worker had participating in the special personnel
work-related injury insurance.

B B R MM SRE o LU 148 ) FRRH 1 B
LA B, RIEHEEFER230ETARLEFEF4
=Rk SEZARMET TE—FMTRM L8
FEEE - 120245107 , FEiZH R52244
TARET I lb- Efr~ £5/RK s 218
BT ARETHERR . Bl , FEZHIEHEAE
fhed TAI BT kb BEfr - £FRE ;1885
BHEHAN 128 T AR B R -
BEENEZHUNIARTIACETACHES
T HRESEFTRAESEETRE - AR
RIFESEEHSR. BR . SEZHBARET
AT B SR 2 MEHREE TR S EET RiaH)
R ER T hETEEE72573% -
EEZERAEEMMI HEREL WL
FET EHITSHET . 15 BHORIETASMT
BEAR TR -

PA 6: Decent Working Hours
Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

ETXMHEZ TAHRNERERRY . THEEH
FEFZEN - AR EIZETR AR Bingiet
B F At BIT 36/ - S EIZ AR T 24205
#ILAM20235F11 H18%12024511 H20H H a1
ZE—AREYILFEEET . RWX20EMELA

The auditee did not respect this principle based on
document review, worker interview and
management interview. It was noted that all
sampled workers’ monthly overtime hours were
systematically exceeding 36 hours during this audit.
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Finding

Total 20 sampled workers’ time records from 1
November 2023 to 20 November 2024 of the
current first audit day were provided for review. It
was noted that these 20 sampled workers’ monthly
overtime hours in months of from November 2023
to October 2024 were exceeding 36 hours of the
legal limit. The time records in January 2024,
August 2024, and October 2024 were used as the
calculation samples. It was noted that:

20 out of 20 sampled workers’ monthly overtime
hours in January 2024 were exceeding 36 hours,
maximum 58 hours;

20 out of 20 sampled workers’ monthly overtime
hours in August 2024 were exceeding 36 hours,
maximum 60 hours;

20 out of 20 sampled workers’ monthly overtime
hours in October 2024 were exceeding 36 hours,
maximum 58 hours.

The management representative stated that the
production capacity was based on order planning,
work force, and machinery, etc., but they were still
difficult to control monthly overtime within 36 hours
currently. Currently they could control workers’
monthly overtime within 60 hours, and the weekly
working hours within 60 hours.

Interviewed workers reported that their monthly
overtime hours were exceeding 36 hours in each
month. Overtime was conducted at their own
willing. They were willing to have appropriate
overtime, and they did not have any complaint
about the overtime hours. This violated PRC Labor
Act, Article 41 (The auditee did not obtain any valid
comprehensive working hours system waiver).

PA 7: Occupational Health and Safety

JA20235 11 BF20245F 10 AR BAn¥Iea)B itk
HEM36 Bt - #EEN2024451 B~ 202448 Bfn
2024510 HE = BREENLRE N it .
I

20/20:& 3% T A FE20245 1 B BANPEBIT36/)
B . #3568/ s

20/20-2 ¥ T A FE20245F 8 AR A8 36/)
B . #2260/ s

20/20:5 3% T AFE2024510 B BAnEEET36:)
B . #2581 -
BREENEETEFFRAREETITEZH T
NI T ERERED . BN BTHRARE
¥ HAnEE36: 1 E LA - BErAEEE TA R A
JnpIRdEIFE60 AT LA . BB TAERTBIFE60 AT
M- 2T AETE B8 BAIPIa a8 367
Bf- AELEE R . ) EEFES MY . BE
AT AR AR 180 . XK T hiE AR A0
Bt B4R EFE RS NNEGS
HAFHEST) -

Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

ENGLISH LOCAL LANGUAGE

Finding

The auditee partially respected this principle based
on document review, worker interview and
management interview. It was noted that 6 out of
245 workers were not provided with the injury
insurance. (Remark: As per the social insurances

ETXMHEZ TAHRNEERR LY . FEZh
TBTFZEN - ZEZ TR R6/245% T AJEM
Tinfrke O&E - RIBR MM REMNFRS . 5
1R TE2024F 10 B R 452258 T A BT Ti5%

Fe . BIE 148 AR BRI T A 0 - 3UER
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Finding

purchasing system, only 225 workers were
provided with the work-related injury insurance in
October 2024, and there were 14 new workers
within one month of on-boarding). This violated
Social Insurance Law of the People’ Republic of
China, Article 33.

T hiEARSEMET S RIEEF33%-

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The auditee partially respected this principle based
on site observation, worker interview and
management interview. Partial workers did not
wear the provided PPE. For example, It was noted
that 4 workers contacting with the cleaning
detergent in the assembly lines were only wearing
the disposal sanitary masks instead of the carbon
activated protective masks, 3 workers contacting
with glue in the assembly lines were not wearing
the provided the protective gloves. The
management team said that this was due to
insufficient onsite monitoring. Interviewed workers
reported that partial workers did not use the
protective gloves due to inconvenient operation.
This violated Production Safety Law of the People’s
Republic of China, Article 45.

ETIHAE - TAWBMERRE DY . ZHEEN
HoEFZEN - 30T ARH MEIREA AR
PRS- i, A F 4R ERFNABHTA R R
g7 R IAENEMAREERGIFOE | AR
g 3pEMPUk T AR MERENrTE-
EEEREZEHRTIHHESE - BZHBHTA
WA TARBRETFERATATERE- X
BRT hie \REAE 2 E =455

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

ENGLISH

Finding

The auditee partially respected this principle based
on site observation, worker interview and
management interview. It was noted that 4
electrical control panels in the assembly & packing
workshop on 2F of the production building were not
equipped with inner covers which led to these
electrical switches exposed, but workers need
operate these electrical switches directly. The
management team said that they were aware of
this risk and working with the electrician to take
correction for this issue. Interviewed workers

ETIANE - TAHRIEERHH . T8ZH
BETZIEN - 4o R R A A 2R (] 4
BIEAZENES . RESEFTX8E . B2
TAFZEERERYEHF X . BEEEHRMAT X
P, IETEFN R TR@ e s Ml - Bt
BT AR BRI R ZRNE - XER T RER
BiE e 115 -
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Finding

reported that partial electrical control panels were
not equipped with inner covers. This violated Code
for Design Of low Voltage Electrical Installations,
Article 5.1.1.

PA 12: Protection of the Environment
Site: SHENZHEN SUNNY SHI JI TECHNOLOGY CO., LTD | Site amfori ID: 156-024494-002

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the
pollution of the environment?

Finding

The auditee partially respected this principle based ETFianEfgiEEins . FHEiE 7 ETE
on site observation and management interview. BN T4~ EEMRI2 - ESH Oisg ES,
There were no waste air emission outlet signboards ~ HFFTO#FiRkE - BIEERAFRIELR T L M4 EHEF
for 2 waste air emission outlets which were located ~ T##) - BiER T HET O EGHRAERE41
on the roof of production building. The .

management team said that the signboards were

broken, and they were in the process of purchasing

the new ones. This violated Technical

Requirements for Standardized Regulation of

Sewage Oultfall, Article 4.1.
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